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	Role title:
	Reward Analyst
	Responsible to:
	Head of Reward 

	Division:
	People
	Department:
	Reward and Benefits

	Direct Reports and Level:
	N/A


	Scope:
	Global compensation policies and procedures

	
	
	Scale:
	N/A

	
	
	Regulated Function(s) Held:
	No

	Evaluation Level
	Implement 2
	Role Family
	Group Corporate Services



	Overall Role Purpose

	Support the Head of Reward and Reward Partner to deliver a global reward strategy which optimises the organisation’s spend on total reward and contributes to the effectiveness of our EVP.  Provide market data analysis and internal compensation data insights which inform policy development, ensuring we are competitive in the external marketplace and able to recruit and retain talented colleagues.  



	Accountabilities (RACI)
	Measures of Success/KPI’s

	Operational
· Act as the key point of contact for all role profile and evaluation requests ensuring profiles are of a high quality to enable accurate and fair evaluation, benchmarking and grading of roles.
· Complete salary survey submissions, drawing insights and making recommendations from the resulting data.
· Modelling of internal colleague payroll and HR related data to ensure our reward portfolio is applied fairly and consistently.
· Support the delivery of reward related workstreams for People projects ensuring delivery to time, cost and quality.
	· Compliant Pay Framework
· Delivery of projects to plan

	Financial
· Support the operational delivery of the annual pay review to optimise the investment made. 
· Develop and deliver all required data insights to ensure timely and accurate papers for the Remuneration and Nominations Committee can be drafted.
	· Pay review within budget
· Accurate and timely production of data insights 

	Member
· Undertake regular reviews of the market to identify best practice in the Reward space and undertake regular horizon scanning to identify any upcoming legislation which may impact existing reward policies and procedures. 
· Make recommendations for continuous improvement to ensure our reward policies and procedures operate efficiently and effectively.
	· Compliant policies

	People
· Take personal accountability for own training, competence, performance and engagement of self and colleagues ensuring clarity on own accountabilities and comply with all governance, policy standards and processes.
	· Engagement Index Vs MPS
· Employee Value Proposition awareness metrics	

	Risk
· Comply with policies and regulatory requirements within the Risk Policy Framework.
· Identify and report risks and issues identified within People and Culture and across MPS to enable resolution and mitigation of potential risk on MPS, members and colleagues.
· Contribute to an environment where all colleagues recognise the importance of risk identification and management.
	· Risk & Control Self- Assessments
· Audit Actions
· Compliance with the Risk Policy Framework



	Responsibilities (RACI)

	· Support the Head of Reward and the Reward Partner with the development and management of pay frameworks for UK and International colleagues.
· As the reward landscape continually changes, keep abreast of evolving legislation and best practice; recommend opportunities to for MPS to become more efficient and effective.
· Undertaking other duties and tasks that from time to time may be allocated to the role holder that are appropriate to level or role.



	Key Governance Responsibilities

	



	Leadership Framework Competencies
	Level

	Fresh Thinking
	Leading Others

	Building Capability in Self and Others
	

	Influencing Others
	Leading Self

	Collaborating for Results
	

	Leading Self and Others
	Leading Self

	Commercial and Risk Thinking 
	Leading Self


	 
	Knowledge and Qualifications
	Skills
	Experience

	Essential
	· Knowledge of current employment and tax legislation relating to Reward
· Trained in job evaluation methodologies (preferably Willis Towers Watson)
	· Excellent attention to detail and ability to manipulate and analyse large volumes of data
· Excellent IT skills including Advanced Excel
· Excellent written communication skills.
· Highly analytical with ability to use internal and external data to create timely insights to inform decisions and actions.

	· External benchmarking of total reward.
· Implementing effective reward processes.
· Developing MI and reporting.
· Project delivery.


	Desirable
	· 
	
	· Experience of working within a financial services environment.
· Knowledge of HR systems.
· Understanding of reward strategies worldwide.
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